
 

Domestic	&	Sexual	Violence	Advocate	

Posi%on Title: Domes&c & Sexual Violence Advocate  
Descrip%on: This posi&on will work to advocate on behalf of those who are experiencing or 
have experienced domes&c and sexual violence.  
Reports to: Assistant Director  
Compensa%on: Depending on qualifica&ons, includes benefits and Paid Time Off  

Essen%al Responsibili%es  
● Provide advocacy, emo&onal support, crisis interven&on, case informa&on and referral 

services to individuals who have experienced sexual and/or domes&c violence, 
exploita&on and trafficking.  

● Provide suppor&ve listening to survivors and crisis callers. Assist individuals with 
iden&fying their goals and tools needed to reach those goals.  

● Assess individual needs and cultural considera&ons while providing trauma-informed 
advocacy. 

● Provide assistance and advocacy to individuals during: hospital exams, police 
inves&ga&ons, court proceedings, and mee&ngs with system personnel and others in 
accordance with the policies and best prac&ces of the SWCC. 

● Assist individuals with orders for protec&ons, harassment restraining orders, or other 
civil remedies available.  

● Maintain and ensure confiden&ality; follow agency/state policies on requirements 
related to mandated repor&ng. 

● Be part of the on-call rota&on for the 24-hour Safe Line. This includes responding over 
the phone and in person.  

● Document contact and services provided by maintaining accurate, confiden&al client 
informa&on in an electronic database in accordance with all agency, state, and federal 
requirements. 

● Maintain a high level of knowledge about services available to individuals in the 
community and provide access to those services. 

● Facilitate/coordinate discussion and educa&on groups for vic&ms/survivors  
● Provide access to transporta&on for clients.  
● Provide access to safe housing for vic&ms and children (and pets, if applicable) in 

alignment with the SWCC’s Safe House Protocols.  
● Provide clear and &mely narra&ve data and work documenta&on for repor&ng purposes 

● Assist in annual repor&ng as requested 



● Make mandated reports as needed in cases of suspected child abuse or child neglect to 
Child Protec&on.   

● Par&cipate in collabora&ve mee&ngs as approved by the supervisor.  
● Maintain SWCC presence in throughout the service area by:  

o Making sure community agencies are provided with updated brochures, rack cards, 
and Safe Line cards on a consistent basis.  

o Work with Awareness CommiYee to conduct programs for Sexual Assault Awareness 
Month and Domes&c Violence Awareness Month.  

Essen%al Qualifica%ons:  

● Balance-Understanding of the dynamics of self-care and the ability and responsibility  to 
recognize one's own needs as it relates to a work-life balance.  

● Ability to set and maintain boundaries with co-workers and clients . 

● Empathy & Compassion-the ability to respect others and acknowledge their experiences 
without judgment.  

● Inclusive-Possess a strong sensi&vity to a wide variety of cultures and beliefs, even if 
different from one’s own and ability to accept people of diverse racial, cultural, spiritual, 
economic and age backgrounds.  

● Integrity/Honesty-Ability to be self-mo&vated, take direc&on, and have open 
communica&on with colleagues. 

● Possess a strong sense of professionalism as it relates to confiden&ality and interac&ons 
with co-workers, systems professionals, and other staff. 

● Accountable-Ability to take ini&a&ve and hold one’s self responsible. 

● Commitment to the mission-Agree with the mission of the SWCC and commit to 
following protocols and procedures for best prac&ces as it relates to crime vic&m 
services.  

● Successful comple&on of a background inves&ga&on 
● Ability to work flexible hours  
● Ability to travel within 6 County service area (CoYonwood, Jackson, Murray, Nobles, 

Pipestone & Rock) 

Addi%onal Preferred Qualifica%ons  

● Knowledge of the intersec&ons between child abuse, sexual abuse, domes&c violence, 
and trauma.  



● Knowledge and understanding of how trauma impacts healing on an individual level and 
cultural level.  

● Knowledge of and/or experience with the systems designed to serve individuals 
experiencing/who have experienced domes&c and sexual violence and their children. 

● Ability to understand the services, policies and procedures used by criminal jus&ce, 
family court, human service and healthcare systems. 

● Demonstrated ability to nego&ate and facilitate collabora&ve responses for vic&ms of 
domes&c abuse. 

● Have a clear understanding of the dynamics of domes&c abuse and sexual assault causes 
and its impact.   

● Ability to use and learn various technologies 

To Apply – send resume, cover leAer/leAer of interest, and five (5) references to SWCC AAn: 
Kari Voss-Drost, PO Box 111, Worthington, MN 56187 or kari@mnswcc.or Posi%on is open 
un%l filled.  

mailto:kari@mnswcc.org

